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Dear clients, suppliers, partners, and collaborators,

Our company operates in high technology and, as innovators, we
actively witness and promote a way of doing business that is
sustainable and committed to building a better future for all.

People come first. Identities, diversity, talent, and personal
fulfillment—at work, in free time, and within the family.

We want our employees and collaborators to come to SPEA with a
smile, knowing they are working in safe and inclusive environments.

And then, the community. We are an active part of it, and this is why
we want to give back resources and value. The strong bond with
local supply chains has been a defining entrepreneurial choice since
the very beginning of our company. Relationships of trust and
partnerships with companies that were born and grew alongside us,
contributing to the development of systems and know-how, have
created a flow of value that over time has become a key asset for
SPEA. This strategic choice has been maintained despite price
competition and the temptation to relocate supplies abroad; a
decision that has proved successful and allows us today to face
times of crisis with confidence. Along this same path lies our
business strategy of operating in multiple markets and product lines
—from medical to aerospace—which, thanks to the dedication of
our workforce operating 100% (both remotely and on-site with the
highest safety standards), enabled us to grow and increase
revenues even during the pandemic.

We believe that sport plays an important role in fostering a culture
of sustainability. For about ten years, we have run a football school
whose mission is to guide young people towards awareness of
fundamental values that go beyond competitive sports. Learning to
compete while respecting one’s opponent, with commitment and
determination, is constant training toward a shared goal which, in
business, translates into customer satisfaction.

From this foundation, this year we launched a project to create in
Volpiano a multidisciplinary sports park designed to reflect our way
of working—an approach, a modus operandi of our own, aimed at
guiding young people toward the challenges of the future. How can
we conduct business and innovation in a more conscious and
sustainable way? Within this vision, our company is committed to
supporting young people from their school years through to their
first professional experiences, offering training that is broad,
structured, and forward-looking.

The year 2030 is closer than it seems, and the goals of the Agenda
are indeed very ambitious. As a person, before even as an
entrepreneur, | believe that beyond formal commitments and
protocols, within the company we have built a culture of
sustainability based on goals that serve the common good. The
Western world has experienced a significant acceleration in these
areas and, as an entrepreneur, | add that everyone must play their
part—with optimism and responsibility—to strengthen the tools at
our disposal. Commitment and creativity: a mix of positive and
responsible energy that turns every situation into an opportunity for
change and value creation.

Our company’s management style embraces many colors. At SPEA
we enhance people, their talents, and their leadership. We invest in
every identity, every idea, and every different vision within a shared
commitment to a bright future. This is our pledge to the next
generations.

Lorenzo Bonaria
Executive Vice President
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SPEA S.P.A Sustainability Charter 2024

SPEA

SPEA is a leading company in the design and manufacture of
automatic machines for testing electronic devices such as
integrated circuits, MEMS and sensors, electronic boards, power
modules, and batteries.

Founded in 1976 on the outskirts of Turin, SPEA has established
over time a leading position in the high-tech sector, with
recognized leadership in testing highly strategic and complex
technologies such as medical devices, consumer MEMS, Battery
Management Systems (BMS), and power electronics.

In its nearly fifty years of activity, the company has experienced
steady growth, currently employing over 1,200 people worldwide
(almost one thousand of whom work at the headquarters in
Volpiano, Turin, Italy) and serving more than 1,800 top-tier
industries across 65 countries.

Production testing of microchips and electronic devices is an
essential, highly automated process that uses sophisticated
machines and equipment. These machines subject the devices
to a series of electrical and physical stimuli to verify full

functionality, technical specifications, and the absence of defects.

The goal of production testing is to prevent defective products
from reaching the market, where they could cause failures or
malfunctions during use.
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Corporate Strategy: Vision and Values

SPEAs corporate strategy is firmly connected to the principles of
sustainability through four key pillars, fully aligned with the
organization’s vision:

Passion and Commitment

The company'’s growth is the result of shared dedication and the
empowerment of people, united by a common purpose and by the
priority given to the success of the company over individual
interests. SPEA promotes a corporate culture based on trust, well-
being, a sense of belonging, and shared responsibility, where
everyone’s commitment is a driving force for sustainable long-term
development.

This same cultural mindset extends to relationships with customers
and suppliers, fostering strategic collaboration and mutual trust
that turn the supply chain into a true value-added partnership. The
approach focuses on creating customized and reliable solutions,
with strong support for local supply chains and regional
ecosystems.

Technology and Innovation

Technology and innovation are the very essence of SPEA's DNA
and the driving force behind the company’s success. Guided by a
deep understanding of customer needs and market demands, the
company continuously invests in research and development to
pursue cutting-edge technological solutions. Innovation is always
directed toward improving quality of life and protecting the
environment, both considered pillars of sustainable industrial
progress.

Transparency

A commitment to open communication at all levels is of utmost
importance to the company, which embraces an open dialogue
with management in monitoring progress and defining strategies
for collective success. This means operating with clarity and
accountability, addressing challenges directly, and collaborating to
make informed, shared decisions based on mutual trust.

Sustainable Business

For SPEA, “sustainable business” means a commitment to creating
lasting value by seizing opportunities responsibly, balancing
economic prudence with a deep respect for people and the
environment. This entails growth with foresight, prioritizing long-
term economic stability alongside social and environmental
responsibility, for a prosperous and enduring future.

Within this framework, the company recognizes the strategic value
of the territory in which it operates. It promotes the harmonious
and sustainable growth of the local community, including through
the commitment to keep the entire production chain local.
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Our 2030 Agenda Goals
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Principles of the SPEA
Code of Conduct

RESPECTING COMPANY POLICIES

Understand and follow the regulations related to ethics,
work, the environment, and safety, as well as the
provisions of the Code of Conduct and company
policies. In case of any doubts, employees can consult
their supervisor or the Human Resources department.

The Code of Conduct is not just a set of rules; it represents the company’s and all its members’
concrete commitment to operate with transparency, respect, and responsibility, ensuring an ethical
and sustainable work environment. In addition to this document, SPEA has published an integrated
Quality, Environment, Safety, and Sustainability policy. These documents are available on SPEAs
website and on the employees’ personal portal. Furthermore, SPEA organizes training initiatives on the
Code of Conduct for all new hires and apprentices.

ALWAYS DO THE
RIGHT THING

Maintain the highest
standards of fairness
and integrity, taking
personal responsibility
for one’s actions without
delegating these
obligations to others.

PROMOTE BEST PRACTICES

Encourage understanding

of the Code among colleagues,
new hires, collaborators, and
third parties with whom the
company interacts.

ACT WITHETHICS AND
RESPONSIBILITY

Implement the Code’s
principles in daily decisions,
ensuring compliance with laws,
regulations, and company
procedures.
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Highlights

Platinum

RBA Audit Score

Silver

Ecovadis Score

100%

of suppliers are Conflict Minerals free

100%

of suppliers have signed the
Supplier Code of Conduct

-22%

Scope 1+2 GHG Reduction

® Governance

100%

Green Energy CDP Water

score C 94%

CDP Climate Change

S B T i of waste has
C olnnlnnl t e d been recovered

and valorized

2.7 GWhe

of energy consumed

® Environmental @ Social

80%

of training hours delivered

200

Injury Severity Index

2,29

Injury Frequency Rate

6%

Employee Turnover Rate

Scope 3 GHG
Reduction

30%

of the energy consumed will
be self-produced by 2025

18,7%

Percentage of Women
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E - Environmental

The environmental component concerns the
company’s commitment to minimizing the impact of
its activities on the environment. It includes concrete
actions for energy efficiency, emissions reduction,
responsible management of natural resources, and
the promotion of sustainable practices throughout
the entire value chain.

CLEAN WATER
AND SANITATION

DECENT WORK AND
ECONOMIC GROWTH
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E1 GOALS PROGRESS
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E1 ACTIONS

e Contract with DHL for Transport Using Green Fuel:

The company has signed a contract with DHL for the transport
of spare parts using vehicles powered by low-emission fuels,
participating in the “GoGreen Plus” service. This choice has
significantly reduced indirect emissions related to logistics.

Replacement of the Vehicle Fleet with Electric Cars:

The use of electric vehicles has been introduced for internal
transfers between facilities. This measure represents a concrete
step toward the decarbonization of corporate mobility.

e Heating with Heat Pumps:

In 2024, SPEA replaced diesel boilers with electric heat pumps
for heating company facilities. This intervention reduced direct
GHG emissions and initiated a technological transition process
that will continue across other company sites.

Purchase of 100% Green Energy from the Grid:

The company’s commitment, active since 2022, to purchasing
electricity entirely from renewable sources via the grid has been
maintained in 2024. This measure continues to contribute to the
reduction of indirect emissions associated with energy
consumption.

|  Environmental

e Launch of a Photovoltaic Plant:
The planning and implementation process for a photovoltaic plant
at the Volpiano headquarters has been initiated, aiming to
increase self-production of renewable energy and reduce
dependence on the grid and the associated GHG emissions.

Optimization of Internal Transfers Between Facilities:

The company has started logistical and production reorganization
activities to reduce movements between facilities. This action has
helped contain emissions associated with internal mobility by
optimizing workflows and production planning.
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E2 GOALS

PROGRESS

1 hazardous
chemical replaced
by 2024

In 2024, this goal concerned the insulating foam.

O reports of the use of
prohibited substances
or violations of
restrictions by 2025

SPEA products are designed and manufactured in compliance with
all applicable laws and regulations, as well as customer
requirements, with particular attention to restrictions or bans on the
use of specific hazardous substances in both products and
production activities.

This objective is monitored through internal checks, including internal
audits and supplier compliance letters (REACH, RoHS). Since 2022,
no reports regarding non-compliance have been received.

Environmental




Environmental

E2 ACTIONS

In 2025, SPEA will update its chemical risk analysis. During this
review, any newly identified hazardous substances will be
assessed for elimination or replacement with less hazardous

alternatives.

This action is planned at least once a year, in conjunction with
the distribution of the self-assessment to all strategic suppliers.
In 2024, 100% of suppliers were compliant with REACH and

RoHS regulations.
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ES - RESOURCE USE AND
CIRCULAR ECONOMY

4%27:. Rt

ES GOALS

Less than 10% of
hazardous waste out of
total waste by 2026

Less than 5% of
waste sent for
disposal by 2026

More than 80% of waste
separated for recycling
(mixed, paper, plastic,
aluminum, and organic)
by 2030

More than 95% of waste
recovered and valorized
by 2026

PROGRESS

SPEA prioritizes the use of non-hazardous substances and
materials, aiming to minimize the generation of hazardous waste.
This approach has significantly reduced the proportion of this
waste category in the total waste produced, which in 2024 stands
at 11%, a value now approaching the target of keeping it
consistently below 10%.

Just as SPEA monitors the percentage of waste sent for recovery,
it also tracks the proportion of waste destined for disposal. The
goal is to minimize the amount of resources sent for disposal while
promoting the transformation of waste into new resources. In

2024, the disposal rate reached 6%, approaching the target of
keeping it below 5%.

SPEA has long been monitoring the performance of separated
urban waste collection. In 2024, the recycling rate reached 78%,
confirming the results achieved last year and progressing toward
the 80% target set for 2030.

In line with its commitment to optimizing waste separation, SPEA
also monitors the percentage of industrial waste sent for recovery.
In 2024, the recovery rate reached 94%, confirming excellent
progress toward the 95% target.

Environmental
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ES ACTIONS

e In 2024, SPEA began a gradual replacement of plastic packaging e Given the large number of employees and the resulting annual o With the aim of reducing the amount of packaging produced in
used for internal component handling, introducing regenerated waste generation, SPEA has implemented measures to reduce internal handling processes, SPEA plans to launch a project in
solutions with a lower environmental impact. the environmental impact of single-use packaging in the 2025 focused on the reuse of packaging within internal logistics.

workplace. In particular, plastic cups for coffee consumption are
being replaced with alternatives made from recycled or
recyclable materials.

ot W

“ECO BEST PRACTICES” CAMPAIGN

In 2025, SPEA will launch an internal awareness campaign targeting all Department Heads and Office

. a9 / Managers, aimed at promoting responsible behaviors focused on reducing waste and using company
?W c’ resources sustainably.
\(m ! 3

The training will cover topics related to energy and environmental efficiency, with particular attention
to the conscious use of compressed air, lighting, electricity, heating, air conditioning, and water
resources. It will also address aspects of waste separation, sustainable management of travel and
business trips, and overall resource protection.

At the end of the training, a continuous communication plan will be implemented through periodic
email reminders to keep the topics addressed at the forefront. To support the initiative, SPEA will
develop dedicated visual materials, such as posters and stickers, designed to reinforce the
campaign’s messages throughout the workplace.






‘

SPEA S.P.A Sustainability Charter 2024

-----

S - Social

The social dimension focuses on respecting human
rights, protecting people, and building relationships
based on responsibility, fairness, and inclusion.

It includes the enhancement of human resources,
engagement with local communities, consumer
protection, and a positive contribution to social
development.
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S1GOALS

PROGRESS

100% of contracts in the
local language for foreign
employees by 2025

SPEA believes that dialogue among diverse perspectives and the

recognition of individual strengths are key factors for value creation.

In this regard, it monitors the percentage of hires with contracts
written in a foreign language, which reached 1% in 2024.

O deductions as
disciplinary measures
by 2025

All economic and social security aspects of employment
relationships are governed by contracts compliant with applicable
laws and the national collective labor agreement. To protect
employees, SPEA does not apply any deductions as a disciplinary
measure and ensures that such practices are never implemented.

Injury Frequency
Rate of O by 2025

From a workplace health and safety perspective, SPEA aims for an
injury frequency rate of 0. In 2024, the injury frequency rate was
2.29, significantly down from 5.4 in 2023.

100% of whistleblowing
reports addressed by 2025

Regarding whistleblowing, SPEA monitors the number of reports
received and the percentage of those actually addressed out of the
total submitted. In 2024, it achieved its 100% target.

100% of personnel
trained by 2025

To raise employee awareness of risks associated with work
activities, SPEA continuously ensures that all available employees
receive the required training. In 2024, 97% of personnel completed
the training program, while the remaining 3% did not complete it
due to various absences (leave, vacation, or illness).

100% trained on the
SPEA Code of
Conduct by 2025

In 2024, SPEA achieved its goal of having 100% of personnel trained
on the Code of Conduct.

Social

- OWN WORKFORCE )™
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S1GOALS PROGRESS

The employee turnover rate has been steadily decreasing since

(o)
4% employee turnover 2022, when it stood at 10%. In 2024, it fell to 6%, reflecting

by 2025 significant improvement and aligning with the target of 4%.
. SPEA has set a goal of achieving 20% female representation
20% women in the within its workforce. In 2024, the percentage of women in the
workforce by 2025 workforce reached 18.7%, confirming a positive and steadily
growing trend.
0 commuting accidents Against the goal of zero commuting accidents, 6 commuting
by 2025 accidents occurred in 2024.

SPEA aims to conduct an annual internal survey to assess the
company climate and employee sentiment. In 2024, demonstrating
its ongoing commitment to its workforce, four structured listening
and feedback sessions with employees were held.

1 annual survey by 2025

Consistent with its goal of zero accidents, SPEA monitors the injury
Injury Severity Index severity index, which stood at 200.14 in 2024. This increase
of O by 2025 compared to previous years was mainly due to an exceptionally long
prognosis related to a single employee’s accident.

. . To improve the effectiveness and appeal of training, SPEA regularly
95% course satisfaction monitors employee satisfaction with the courses attended. In 2024, it
by 2025 exceeded the set target of 80%, reaching a satisfaction level of 95%.
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S1ACTIONS

o SPEA trains its employees on health and safety aspects in
external operational settings. The initiative aims to ensure the
highest protection for individuals involved in activities at client
sites, ensuring compliance with current regulations and
promoting a culture of prevention.

e In 2025, SPEA will promote informal language learning sessions
among colleagues through “Snack and Learn” events, where
participants can practice a foreign language. This initiative aims
to develop language skills in an inclusive and participatory way,
while also strengthening internal cohesion and collaborative
spirit.

e During 2025, SPEA will introduce a structured Job Profile system
aimed at enhancing internal skills and ensuring greater
transparency in professional development paths. Mapping
positions will enable more effective career management,
promoting meritocracy and internal growth.

e To foster a culture of safety, SPEA has implemented a series of
communication and symbolic initiatives, including the
introduction of a dedicated mascot. Additionally, infrastructure
improvements have been carried out to enhance workplace
traffic flow and ensure greater safety in internal movements.

In 2024, SPEA provided a free in-company service for completing
the 730 tax form, offering employees fiscal support as part of a
work-life balance and personal task simplification initiative.

In 2024, SPEA also introduced a new corporate welfare platform,
more accessible and flexible, to expand available services and
enhance the employee experience.

SPEA plans to offer psychological counseling services to its
employees, aiming to improve their mental and physical well-
being and create a healthier, more relaxed work environment.
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End Consumers

SPEA recognizes the importance of meeting the
needs of clients and end users as a key factor for
business continuity. For this reason, the company
is committed to building relationships based on
trust, respect for human rights, product safety,
and service quality.

The company bases its client relationships on the
values of responsibility and integrity, managing
impacts, risks, and opportunities related to
consumers responsibly, with particular attention
to safety, privacy, transparency, and regulatory
compliance.

Through its Code of Conduct, SPEA establishes
clear ethical principles, including the prohibition
of hazardous chemicals, compliance with
regulations, protection of intellectual property
and personal data, and fair competition.

SPEA promotes responsible technological
innovation, with testing activities that are
essential for safety in electronic production.
It has implemented an information security
management system that safeguards data,
including in post-sale services.

The company prohibits all forms of discrimination
and values clients not only as users but as
strategic partners, offering reliable, customized
solutions focused on continuous improvement.

In a context of strong innovation, customer focus
drives the development of increasingly advanced
products that are aligned with market needs.
Long-term relationships based on transparency
and clarity are considered essential for business
continuity.

Finally, since 2016, SPEA has implemented a
Security Management System to protect sensitive
information and strengthen stakeholder trust.
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SPEA and the Local Community

SPEA recognizes the importance of dialogue with
local communities as a strategic lever to
contribute to the harmonious development of the
territory in which it operates. Although
community engagement is not yet managed
through a formalized and periodic process, in
2024 there were significant opportunities for
interaction and collaboration with several
authoritative and relevant local entities.

The Chief Corporate Development Officer is
responsible for consolidating relationships with
local communities. Among the main initiatives,
SPEA participated in organizing a “Clean Up” day
in the municipality of Volpiano, aimed at clearing
an area of abandoned waste, contributing to
environmental protection and the enhancement
of public spaces.

This initiative was carried out in collaboration
with the Environment Councillor and the Mayor of
Volpiano, also involving other local companies.
The event aimed to combat environmental
degradation and promote a culture of respect for
and enhancement of public spaces.

On another occasion, SPEA took part in a working
session with the Municipality of Volpiano,
neighboring administrations, and the Piedmont
Mobility Agency to evaluate solutions for greater
integration of local public transport.

The initiative provided a valuable opportunity to
strengthen dialogue with public stakeholders,
contributing to the definition of actions benefiting

the community.

In 2025, all relevant communities will be engaged
in stakeholder engagement activities.

Clean Up Volpiano - A Clean-Up Day at the
Municipality of Volpiano

Implemented in 2024 - Planned for 2025

In June 2024, SPEA, together with the
Municipality of Volpiano and several local
companies, promoted a Clean-Up Day
dedicated to collecting waste in public areas.
Approximately 40 people participated, including
SPEA employees and collaborators from other
local organizations.

The event represented a concrete moment of
collaboration between businesses, the local
administration, and citizens, aiming to
contribute to the protection of the territory and
raise environmental awareness. SPEAs active
participation highlights the company’s
commitment to the community in which it
operates and the value it places on responsible
engagement. SPEA is committed to repeating
this initiative in the coming year.
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SPEA and Schools

PREPARING FOR THE FUTURE

Young talents are our most valuable resource. For
this reason, SPEA invests early in secondary
school, technical institute, and university
students. Today’s students will become our best
resources tomorrow. The program of meetings
and collaborations with local schools aims to
create life projects within a dialogue that lays the
groundwork for future collaborations.

Beyond the school program, which seeks to
recognize and support motivated and capable
individuals during their studies, contests and
initiatives will be established to identify the best
talents, who may later be integrated into the
company.

“SPEA STUDENT PROGRAM" FOR MIDDLE AND
HIGH SCHOOLS

This initiative is designed to enhance the
personal skills of young talents, even at an early
age, creating career paths best suited to their
areas of interest: from technical-specialist
careers to managerial, administrative, or
commercial paths. SPEA begins its awareness
program at the end of primary school, presenting
students with the technical and scientific study
opportunities most suitable for a future within the
company.

For lower secondary schools, the company
organizes an initial introductory meeting with
second-year classes in October. For the most
interested students, the following year—during
orientation—a visit to the company is offered.

For upper secondary schools, presentations
about the company are held each year directly at
the schools, targeting third- and fourth-year
classes as well as graduating students. “Open
day” visits are also organized with local technical-
scientific schools and the Municipality of Turin to
introduce SPEA and give students insight into
potential career opportunities, motivating them to
study and engage. Interested students can
approach the professional world through school-
to-work programs and extracurricular internships,
gaining valuable experience and developing basic
skills.

SPEA & UNIVERSITY

Throughout the year, numerous collaborations are
activated with the Politecnico di Torino, including
educational interventions, research projects, and
participation in events designed to introduce
students interested in internships and thesis
work. These initiatives are supported by the
guidance and experience of our most senior
designers.

Collaborations with secondary schools and
universities have demonstrated the importance of
introducing the company to young people during
their studies, offering immediate career
opportunities while encouraging them to continue
and complete their education, with leave granted
for exam sessions.

FROM SCHOOL TO THE COMPANY

At SPEA, we need talent. For this reason, from the
very first day in the company, we prioritize
creating training projects designed to develop
ingenuity, ambition, and initiative. In an
atmosphere of trust and cooperation, within a
specialized work team, students undertaking a
paid internship are assigned a complete project
that provides the opportunity to experience all
stages of the work process firsthand: from
analyzing the client company's needs to
developing and implementing the most suitable
testing solution.

From the very beginning, the candidate is
involved in complex projects, gaining a
comprehensive understanding of each element.
They are given responsibility and the chance to
work closely with R&D teams from leading
electronics companies, learning about their needs
and work methods.

WHAT DOES THE FUTURE LOOK LIKE FROM THE
INSIDE? POLITO STUDENTS DISCOVER SPEA

Together with Politecnico di Torino, we have
designed a pathway aimed at excellence and the
continuous search for the most valuable local
talents. Luciano Bonaria’s words reflect this
commitment:

"SPEA has launched significant programs to
expand its research and development,
production, and collaboration activities with
Politecnico di Torino, in order to continue leading
in the field of future technological growth
worldwide. A large number of engineers with
high-level interdisciplinary skills will be needed to
carry out the complex research, study, design,
implementation, validation, and commissioning
activities required for every new device that must
be tested."
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Politecnico
and SPEA,
together again

The collaboration between Politecnico di
Torino and SPEA continues through
participation in the Career Day. At a stand
crowded with young students, our HR
managers and talented SPEA engineers
welcomed and engaged with graduates and
soon-to-be graduates, sharing our values,
innovations, projects, and career opportunities.

The event attracted an impressive number of
students—around 7,000. To date,
approximately 50 candidates have successfully
completed the selection process and joined
SPEA as new employees, while others are still
undergoing evaluation.
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SPEA and Sports

SPEA promotes sports as a tool for personal growth, well-being, and social cohesion, supporting
initiatives that engage young people and local communities.

Mototrial: Running:

For over 25 years, SPEA has supported the On July 11, 2024, SPEA participated in the
world of Trial, a sport that embodies values corporate race “Va Lentino” in Turin with
such as focus, control, and determination. over 100 employees, promoting sports as an
The company is an official partner of the opportunity for cohesion and well-being.
Trial World Championship and collaborates The team stood out by winning the following
with the Spanish Motorcycling Federation awards:

(RFME), supporting top-level athletes,

including World Champion Toni Bou. e Fastest Company in the Run: thanks to
Additionally, SPEA promotes youth the combined times of the top five
development through support of the Maria runners, we were recognized as the

Giro Trial School, helping to nurture new fastest team in the race.

talent in an educational and inclusive e Largest Company Team: every year, our

environment. participation grows even more.
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L84 Futsal

SPEA supports the sports club L84, which
features a futsal team that, in just 10 years, has
climbed the ranks from Serie D to Serie A,
becoming one of the most prestigious sports
organizations in Piedmont. Additionally, the club
includes a youth soccer school that, thanks to
SPEA's support, now counts over 20 teams and
more than 300 athletes aged 4 and above.

L84 is a renowned futsal club in Piedmont.

In only a decade, it has risen from Serie D to Serie
A, establishing itself as one of the region’s top
futsal organizations.

In 2023, the first team won the Division Cup, one
of the most important trophies in Italian futsal.

At SPEA, our ambition is not only to help form
sports champions but, above all, to contribute to
the development of successful individuals.

Today, under the motto “Smile, Learn, Grow,”
SPEA supports the growth and competitive
activities of 20 teams within the L84 sports
club, for athletes aged 4 and above. In just
seven years, the Futsal Soccer School has
become a true flagship program, with over 300
children and teenagers enrolled—many of
whom are children of our employees—and
recognition by the FIGC as the first and only
Elite Soccer School in Northwestern ltaly.

It is a vibrant community that grows through
play and competition, reflecting our vision of
social cohesion and development.

Social
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SPEA S.P.A

SOLIDARITY PROJECTS

As part of its commitment to social responsibility, SPEA
promotes solidarity initiatives supporting children,
families, and communities in need, both locally and
internationally.

ARCA SOLIDALE ODV ASSOCIATION:

For years, the company has supported Arca Solidale
ODV, contributing to a program that hosts Ukrainian
minors with families in Piedmont. The project provides a
tangible opportunity for inclusion and a brighter future
for the young participants. In parallel, SPEA has
supported initiatives for Ukrainian schools, including the
renovation of kitchens and school canteens, as well as
the provision of scholarships for deserving students.

GINNASIA PROJECT
A hub for integrated development in sports, arts, and guidance in Volpiano.

SPEA conceived GinnasiA, an innovative project aimed at creating a multi-sport and
cultural hub in Volpiano, developed in synergy with the entrepreneurial community ToGet.
The initiative seeks to guide new generations in discovering their talents and potential
through sports, arts, and education, fostering connections between individual vocations

and professional opportunities, while contributing to the social and occupational growth
of the territory.

The project is based on an integrated model offering opportunities for school and
extracurricular courses, after-school programs, experiential workshops, artistic activities,
a green area with a biolake, event spaces, and an accessible commercial area. The
facility will be designed according to environmental criteria (LEED Silver65 certification)
and powered by renewable energy sources. The project is currently in the experimental
phase, pending identification of a suitable site for development.
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Toget

Fifteen years ago, SPEA established its first
“network of companies”, together with
businesses that have been part of its supply
chain for over 40 years. Together, they also
secured significant funding for joint research and
development projects.

In 2021, based on an idea by Lorenzo Bonaria
(Vice President of SPEA and co-owner with his
father Luciano, Founder and President), the small
network led by SPEA opened its doors to new
companies. This marked the birth of ToGet, a
community of vetted companies offering
members exactly what they need: contacts,
opportunities, and services. It is a community of
trusted people, where relationships are the
foundation of its operation.

ToGet is not just about business. Through L84
and the GinnasiA Foundation, it also supports
sports, the arts, and social initiatives, generating
significant benefits for the local community.

Social
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SPEA S.P.A

G - Governance

Governance encompasses the set of rules,
processes, and practices that ensure transparent,
ethical, and responsible corporate management.
It includes compliance with regulations, anti-
corruption measures, risk management, and the
adoption of decision-making systems aimed at
long-term sustainability.
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Sustainability is a
Great Enterprise

The importance of the Code of Conduct within the
company is also evident in the fact that it inspired
the creation of a contest aimed at promoting active
engagement in sustainability topics.

Since 2022, the company has periodically launched
a competition open to all employees, encouraging
them to define and develop projects focused on
sustainability.

In 2024, the projects selected in the previous
contest were implemented. Among the winning
proposals were the organization of a company-
wide cleanup day in the local area, the revision of
internal parts-handling processes to eliminate the
use of plastic packaging, and the creation of team-
building activities for colleagues. SPEA is currently
preparing to launch the new contest for 2025.
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The Whistleblowing Procedure, active since 2023,
is designed to establish channels for reporting,
analyzing, and managing violations of the Code of
Conduct, ensuring confidentiality, protection
against retaliation, and an independent reporting
channel.

Reports may concern, by way of example:

e Violations related to the protection of workers,
including occupational safety regulations;

e Violations related to environmental protection;

e Violations of the Code of Conduct, company
regulations, and procedures;

e Unlawful behavior in internal relations, or with
suppliers or customers.

Whistleblowing Procedure

The procedure currently applies to all internal
recipients, including shareholders, board
members, employees, interns, contract workers,
and ongoing collaborators. Starting in 2025, its
scope will be extended to external stakeholders
covered by the Code of Conduct, including
suppliers, as part of a strategy to strengthen
ethical culture and shared responsibility
throughout the value chain.

The Whistleblowing Committee, composed of
three members appointed by the company,
verifies the validity of reports and takes the
necessary measures in compliance with
applicable law.

It may propose disciplinary actions or report
violations to the relevant authorities.

Anyone working for SPEA can report misconduct
openly, confidentially, or anonymously. Reports
must be detailed, based on concrete facts, and
not founded on unfounded suspicions. Reports
for personal or retaliatory reasons are not
permitted.

Reports can be submitted through the
Whistleblowing online platform, accessible via the
employee portal, which ensures anonymity and
security.

The Whistleblowing Committee receives and
reviews reports, conducts preliminary checks,
and, if necessary, involves specialists. Unfounded
reports are archived, while substantiated reports
may lead to disciplinary actions or notifications to
the authorities.

Governance

All documentation is stored in compliance with
data protection regulations.

SPEA ensures the confidentiality of the
whistleblower and prohibits discriminatory
retaliation. The reported party is also protected in
terms of privacy. Reports made in bad faith or
abusively may result in disciplinary and legal
responsibility for the reporter.

Violations of the Code of Conduct may lead to
disciplinary actions, up to and including dismissal.

It is noted that 7 reports were received in 2024.
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Anti-Corruption Procedure

SPEA has adopted an Anti-Corruption Procedure
to prevent corrupt practices across all phases of
its activities. Its objective is to ensure that all
parties involved, from employees to external
collaborators, act in accordance with the
company principles outlined in the Code of
Conduct and applicable national and international
regulations.

The procedure applies to all employees,
consultants, suppliers, and other third parties
with whom the company interacts.

Primary responsibility for implementation and
anti-corruption training lies with the Legal
Department, which collaborates with various
company functions to monitor and promote
compliance.

The main principles of the procedure are as
follows:

1. Corruption Prevention: It is prohibited to offer,
promise, or receive undue advantages,
directly or indirectly, in exchange for favors or
business decisions. Gifts and benefits must
never compromise the transparency and
integrity of operations.

2. Selection of Suppliers and Consultants:

Suppliers and consultants are subject to due
diligence to ensure they operate in compliance
with anti-corruption laws. Selection must be
based on transparency, fairness, and
compliance with regulations.

3. Behavior Towards Public Officials and Clients:

Contributions or donations to political parties
are not permitted, nor are actions that

could unduly influence public officials.
Interactions with clients must be conducted
with honesty and fairness, avoiding any
conflicts of interest.

4. Sanctions and Controls: Violations of anti-
corruption laws may result in severe financial
and criminal penalties, as well as reputational
damage for the company. SPEA implements a
rigorous control system to monitor financial
flows, corporate expenses, and payments to
suppliers.

The procedure is communicated to all employees
and collaborators through internal publication and
the distribution of specific informational
materials.

Governance

Through the adoption of this procedure, SPEA
reiterates its commitment to maintaining high
standards of ethics, integrity, and transparency,
safeguarding its reputation, and ensuring
compliance with applicable laws in all operational
contexts.

The procedure specifically involves the following
departments: Legal, Finance, Sales, Purchasing,
and Human Resources.

These offices, being strategic and more exposed
to potential corruption risks, are at the core of the
company’s prevention and control measures.
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